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Juneteenth, Belonging, & DEIA in 2025

Juneteenth is an important celebration of American culture. It is not a mere affinity
group observance, but an important indicator of an organization’s overall approach to
fostering belonging and, ultimately, employee productivity and stay behaviors.
Increased belonging is one of the key outputs of a sound DEIA strategy.

Part I: Juneteenth: A Legacy of Freedom and a Call to
Resistance

Juneteenth, officially known as Juneteenth National Independence Day,
commemorates a pivotal moment in American history: June 19, 1865. On this day,
Union General Gordon Granger arrived in Galveston, Texas, delivering the news that
all enslaved people were free, over two years after President Abraham Lincoln's
Emancipation Proclamation. This profound announcement marked the effective end
of chattel slavery in the United States, cementing Juneteenth as the oldest nationally
celebrated commemoration of the ending of slavery.

While the holiday is a joyous celebration of freedom and African American culture, its
modern observance often carries a deeper, more urgent message.

Juneteenth 2025: A Tapestry of Power, Culture, and Community

In 2025, Juneteenth observances across the country are drawing strength from
powerful intersecting themes that honor history, uplift culture, and energize
communities for a just future.

The Smithsonian National Museum of African American History and Culture is
leading with the theme: “Power in the Past, Strength in the Future!”—a reminder
that the path to liberation is rooted in resilience and fueled by a collective vision for
progress.

At the same time, the NAACP’s national campaign, “For Culture, For
Community,” celebrates the heart of Black identity and pride, calling on individuals
to stand boldly in their heritage while investing in the well-being of their
neighborhoods and nation.
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Adding to this vibrant chorus of meaning, organizations like Michigan United are
spotlighting “Juneteenth 2025: A Week of Resistance with Power, Purpose, and
People!”—a community-driven movement featuring action-focused events such as
Resistance Summits and Buycott campaigns from June 13-21. Their vision aligns with
the broader call to remember, reclaim, and resist—while building solidarity through
purpose-driven engagement.

Together, these themes represent the spirit of Juneteenth 2025: honoring the past,
activating the present, and shaping a future powered by culture, strength, and unity.

Part ll: Benefits of Belonging and Engagement:
Quantifiable Impact

Feeling a sense of belonging boosts employees’ motivation, satisfaction, and
performance, while engagement enhances their involvement, productivity, and the
company’s success. Research consistently demonstrates the significant advantages
of fostering a strong sense of belonging in the workplace:

e Higher Financial Performance: Companies with high ethnic and cultural
diversity, which often correlates with strong belonging, are 36% more likely to
outperform their peers in terms of profitability. Highly engaged teams can
also show a 23% difference in profitability.

e More Productive: Organizations with robust Inclusion & Belonging practices see
a 22% higher productivity rate. Specifically, highly engaged workforces are
17% more productive.

e Lower Turnover: High belonging can significantly reduce turnover risk by 50%.
Additionally, organizations with high engagement can experience 21% less
turnover in high-turnover environments and 51% less turnover in low-turnover
environments.

These statistics underscore that investing in a culture of belonging is not just a moral
imperative, but a strategic business decision with clear, measurable returns.

Enhanced Organizational Performance

A strong sense of belonging directly fuels an organization's success in several key
areas:
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1. Increased Employee Engagement and Productivity:
When employees feel they belong, they are more likely to be engaged in their
work. This engagement goes beyond simply showing up; it means employees are
mentally and emotionally invested, leading to higher levels of effort, focus, and
ultimately, productivity. They are more motivated to contribute their best work
because they feel a personal connection to the organization's mission and their
colleagues.

2. Boosted Innovation and Creativity:
In environments where belonging flourishes, psychological safety is high.
Employees feel safe to express diverse ideas, challenge the status quo, and even
make mistakes without fear of negative repercussions. This fosters an
atmosphere where creativity thrives, leading to more innovative solutions,
products, and services. Diverse perspectives are not just tolerated but actively
sought out and integrated, enriching problem-solving capabilities.

3. Improved Collaboration and Teamwork:
Belonging breaks down silos. When individuals feel connected and respected,
they are more willing to collaborate across teams and departments. Trust is a
natural byproduct of belonging, enabling smoother communication, shared goal
attainment, and more effective cross-functional projects. This cohesive
environment reduces friction and enhances collective output.

4. Stronger Customer Satisfaction:
Engaged and satisfied employees who feel a sense of belonging are more likely
to translate that positive experience into their interactions with customers. Their
enthusiasm, commitment, and positive attitude can lead to superior customer
service, stronger client relationships, and ultimately, increased customer loyalty
and business growth.

Improved Employee Retention

The cost of employee turnover can be staggering, encompassing recruitment,
onboarding, training, and lost productivity. Fostering a sense of belonging is one of
the most effective strategies for improving employee retention:

1. Reduced Turnover Rates:
Employees who feel a deep sense of belonging are significantly less likely to look
for opportunities elsewhere. They feel rooted in their organization, finding
meaning and community in their work. This reduces the constant churn of talent,
allowing organizations to retain institutional knowledge, experience, and
established relationships.
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2. Increased Loyalty and Commitment:
Belonging cultivates loyalty. When employees feel genuinely cared for and
valued, they reciprocate with commitment to the organization's long-term
success. This isn't just about financial compensation; it's about an emotional
investment in the company's future and a desire to contribute to its legacy.

3. Enhanced Employer Brand and Talent Attraction:
Organizations known for fostering a strong sense of belonging become magnets
for top talent. Positive word-of-mouth, strong employee reviews, and a
reputation as a truly inclusive and supportive workplace attract highly qualified
candidates. This creates a virtuous cycle where a strong culture continually
draws in individuals who are a good fit and further reinforce that culture.

4. Greater Stability and Continuity:
A stable workforce, characterized by high retention, provides continuity in
projects, client relationships, and team dynamics. This stability allows for
consistent progress, reduces disruptions, and enables long-term strategic
planning without the constant drain of talent loss.

Cultivating a Culture of Belonging

Building belonging is an ongoing process that requires intentional effort from
leadership and every team member. It involves:

e Active Listening: Genuinely understanding employee needs, concerns, and
aspirations.

¢ Inclusive Practices: Ensuring all voices are heard, contributions are recognized,
and opportunities are accessible to everyone, regardless of background.

e Empathetic Leadership: Leaders who demonstrate empathy, vulnerability, and a
genuine interest in their team members as individuals.

e Celebrating Differences: Recognizing and valuing the unique perspectives and
experiences that each person brings to the table.

e Creating Spaces for Connection: Facilitating opportunities for informal and
formal interactions that build rapport and community.

Part lll: The Evolving Landscape of DEIA in 2025:
Navigating Challenges and Opportunities

Diversity, Equity, Inclusion, and Accessibility (DEIA) represents a comprehensive
framework for cultivating a workplace where individuals from all backgrounds feel
valued, respected, and empowered to contribute their full capabilities. Diversity refers
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to the representation of varied identities and experiences, while equity ensures fair
treatment and equal access to opportunities. Inclusion is the feeling of being
accepted and having a sense of identity within a group, allowing individuals to bring
their authentic selves to work, and accessibility focuses on ensuring environments are
usable by all.” The strategic importance of DEIA is well-established; organizations with
diverse teams are demonstrably more likely to outperform their peers financially.®
Furthermore, inclusive teams consistently demonstrate superior innovation and
problem-solving capabilities, which are essential in rapidly evolving industries.®

The current environment shaping DEIA is highly dynamic, characterized by significant
political and legal shifts. Following the 2024 re-election, President Trump's executive
orders in January 2025 have aimed to eliminate DEIA in the federal government and
scrutinize "illegal" corporate DEIA programs.’® This has created a challenging
backdrop for many organizations, prompting some to re-evaluate, scale back, or
rebrand their explicit DEIA initiatives due to economic pressures and a phenomenon
termed "backlash fatigue".*

Despite these external pressures, a contrasting force persists: sustained demand for
inclusive workplaces from both employees and customers. A recent national survey of
3,000 U.S. workers indicated that nearly 80% continue to prioritize inclusive
workplaces.® This creates a complex balancing act for HR leaders, who must navigate
external scrutiny while simultaneously meeting the expectations of their internal and
external stakeholders.

One notable development in this landscape is the strategic shift in terminology.
Organizations are increasingly moving away from explicit "DEI" labels towards terms
such as "inclusion," "belonging,” "social impact,” or "culture".” This is more than a
mere semantic adjustment; it serves as a strategic defense mechanism. By adopting
less politicized language, companies aim to maintain their commitment to the
underlying principles and benefits of DEIA without attracting the "polarizing" label
that has become associated with the term "DEI" in some political contexts.™ This
suggests that while the overt DEIA movement might be facing headwinds, its core
tenets are being integrated more subtly and deeply into core business operations,
potentially making them more resilient to external pressures. However, a critical
implication of this "quiet rebrand" is the potential for misinterpretation by employees,
who might perceive it as a retreat from commitment, leading to mistrust and
disengagement.”
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The inherent tension between external pressure and internal demand for DEIA
presents a profound strategic dilemma for organizations. If companies overly scale
back their DEIA efforts in response to external pressures, they risk alienating their
workforce, losing top talent, and suffering reputational damage and reduced
customer loyalty.® Conversely, if they overtly resist the political tide, they face
potential legal challenges and increased scrutiny.® The organizations that will succeed
in 2025 are those that master this delicate balancing act. This will likely involve a
strategic pivot towards "inclusion-by-default" and emphasizing the measurable
business benefits of belonging, rather than focusing on explicit, potentially litigious,
"diversity quotas”.?® This approach allows organizations to uphold their values while
navigating a complex external environment.

Current HR Trends Shaping DEIA in Organizations

The HR landscape in 2025 is characterized by several overarching trends that
significantly influence the trajectory of DEIA within organizations. These trends reflect
a deeper integration of DEIA principles into fundamental business and talent
strategies, moving beyond standalone initiatives.

Embedding Inclusion into Core Business Strategy

A defining aspect of diversity and inclusion efforts in 2025 is how organizations are
integrating these initiatives into their overall operations. Many businesses are aligning
their diversity efforts with broader business agendas, such as Environmental, Social,
and Governance (ESG) frameworks, mental health and well-being programs, and core
human resources functions.” This strategic embedding positions diversity and
inclusion as fundamental components of corporate responsibility and overall business
success, rather than merely a separate social agenda.” This approach signifies a shift
from merely measuring demographics—"who's at the table"—to fundamentally
redesigning policies, platforms, and environments to be inherently inclusive,
effectively "redesigning the table itself".® This involves adopting a "systems-change
mindset" that aims for equity by default.®

The Centrality of Belonging: A Key Driver for Engagement and
Retention

Belonging is defined as the feeling of security and support that comes with
acceptance, inclusion, and identity within a group, allowing individuals to bring their
authentic selves to work." It is considered a fundamental human need, essential for
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psychological safety and self-actualization.?® Gallup's 2025 report highlights a
concerning trend: global employee engagement has fallen to 21%, with low
engagement now accounting for nearly 9% of global GDP.** A strong culture of
belonging is crucial to combat rising employee disconnection and loneliness,
especially prevalent in hybrid work models where 25% of remote workers report
feeling lonely."™

Deloitte's insights emphasize three mutually reinforcing attributes for fostering
belonging: Comfort (feeling respected, treated fairly, and able to bring one's
authentic self), Connection (meaningful relationships with colleagues and alignment
with organizational purpose), and Contribution (feeling one's unique strengths
contribute to meaningful outcomes).”” The tangible benefits are significant: when
employees feel recognized and included, they are three times more likely to describe
their workplace as fun, five times more likely to plan to stay long-term, and six times
more likely to look forward to work.* Perceptyx research from late 2024 further
validates these benefits, showing that employees with a strong sense of belonging
are nearly 22 times more likely to be fully engaged (65% vs. 3%), three times more
likely to intend to stay with their organization for at least the next year (84% vs. 28%),
and significantly less prone to work-related stress impacting their productivity.®

A particular challenge in the current environment is what can be termed the
"belonging paradox" in hybrid work environments. While flexible work arrangements
are often promoted as a key DEIA strategy to accommodate diverse employee needs
and improve work-life balance %, a concerning rise in loneliness and disconnection is
observed, particularly among employees in remote and hybrid work models." This
phenomenon appears to contradict the perceived benefits of flexibility. The
underlying dynamic here is that while remote work enables diversity by removing
geographical barriers and offering greater accessibility %/, it simultaneously erosion
the spontaneous, informal social connections and the sense of psychological safety
that are vital for fostering belonging.?” This means that simply offering hybrid work is
insufficient; organizations must be highly intentional and proactive in implementing
strategies to foster connection, community, and psychological safety in these
distributed environments, going beyond mere flexibility to actively build social
bonds.?

Transforming Leadership: Cultivating Inclusive and Culturally
Competent Managers

Leader and manager development is identified as a top HR priority for 2025 by
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Gartner and other reports.? Gallup's data underscores this urgency, revealing that
managers account for 70% of the variance in team engagement, yet only 44% report
having received formal training.* The new leadership model emphasizes "durable
skills" such as resilience, flexibility, emotional intelligence, social influence, and
empathy, which are critical for effectively leading diverse workforces."” Culturally
competent managers are key to ensuring a culture of belonging.?? They are adept at
recognizing and valuing differences among their direct reports, adopting
individualized yet collective approaches, and fostering an "in it together"
environment.?? Research also indicates that ethical leadership is a strong predictor of
belongingness and psychological safety, which in turn fosters creativity.** Leaders
must proactively cultivate psychological safety by correcting disrespect, inviting
vulnerability, and encouraging diverse views without fear of judgment.?

Leveraging Technology: Al for Bias Mitigation and Inclusive Design

Artificial intelligence (Al) is rapidly transforming how organizations approach diversity
and inclusion by providing new tools to identify diversity gaps, engage a wider range
of current and potential employees, and address workplace bias.” Specifically, Al can
be utilized to screen job descriptions, advertisements, and corporate communications
for biased language, analyze extensive demographic datasets, monitor employee
sentiment, and deliver personalized training.” In 2025, there is a significant focus on
Al-powered hiring tools with built-in bias mitigation capabilities, including blind
screening technologies to anonymize resumes and diversity analytics platforms that
provide real-time insights into hiring patterns.?” Beyond HR processes, UX design
trends for 2025 emphasize inclusive practices, leveraging Al for personalization at
scale and integrating voice user interfaces (VUI) as essential accessibility tools.*

However, Al also presents itself as a double-edged sword in DEIA. While it offers
powerful tools for streamlining and enhancing DEIA initiatives, it also carries a
significant risk of perpetuating or even amplifying existing human biases if not
carefully designed, audited, and continuously monitored.® This means HR leaders
cannot simply adopt Al tools blindly; they must develop strong "Al literacy,"
collaborate closely with DEIA analysts, and prioritize technology ethics to ensure that
Al deployment genuinely promotes equity and does not inadvertently create new
forms of exclusion.® Ethical Al governance is therefore a new and crucial frontier for
DEIA in 2025.

Systemic Inclusion: Moving Towards "Inclusion-by-Default” Practices
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A major trend in 2025 is the shift from a focus on "who's at the table" to
fundamentally "redesigning the table itself".> This means that policies, platforms, and
environments are now undergoing inclusion audits

before rollout to ensure they are inherently equitable and accessible.® This approach
includes implementing universal design principles in office layouts, offering mental
health support for neurodiverse employees, and ensuring inclusive communication
practices, such as providing sign language interpreters.® Inclusive hiring is evolving
beyond merely meeting quotas; it's about creating equitable opportunities through
strategies like skills-based hiring over traditional credentials and leveraging flexible
work arrangements as a core DEIA strategy.”

This strategic pivot from "diversity quotas" to “inclusion-by-default” is a direct
response to the backlash against DEIA. The political and legal scrutiny explicitly
targets "quota systems," "preferential treatment,” and "diverse slate requirements".®
In response, organizations are increasingly focusing on "inclusion-by-default" and
adopting a "systems-change mindset".” This indicates a significant maturation in
DEIA strategies. Rather than pursuing numerical targets that can be legally
challenged or perceived as discriminatory, the emphasis is now on creating inherently
equitable processes, policies, and environments where diversity naturally flourishes
as a consequence of genuine inclusion.? This approach is not only more sustainable
and legally defensible but also aims to embed DEIA principles more deeply into the
organizational fabric. However, a potential implication is that because this shift is less
overtly visible, it might contribute to the perception of a "silent retreat" from DEIA 4,
requiring careful communication to internal and external stakeholders.

Addressing Diverse Workforce Dynamics

The evolving remote and hybrid workforce presents unique challenges for fostering
connection and belonging.”” Loneliness is a significant issue, with 20% of employees
reporting feeling lonely, a number that rises to 25% among remote workers.*
Strategies to combat this include planning regular synchronous touchpoints (e.g.,
virtual coffees, team lunches), fostering subgroups and communities, and selectively
supporting in-person interaction.?

The workforce is increasingly multigenerational, comprising up to five different
generations, each with unique expectations and experiences. HR leaders must
develop strategies that cater to and celebrate employees of every generation.” There
is also a growing recognition and effort to address the disparity in support provided
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to employees in frontline roles compared to their corporate counterparts. This
necessitates tailored approaches and dedicated data collection for frontline
experiences to drive meaningful change.®

The following table summarizes the top HR trends for 2025 and their direct relevance
to DEIA:

Table 1: Top HR Trends for 2025 and DEIA Relevance

HR Trend (Source) DEIA Relevance

Leader and Manager Deve|opment 22 Developing agile, empathetic, and Culturally
competent leaders who can drive engagement,

foster belonging, and effectively manage
diverse teams is crucial for DEIA success and

organizational performance.””

Organizational Culture 2 Building a positive organizational culture that
prioritizes transparency, diversity, and flexibility
is foundational to DEIA. It enhances employee
engagement, attracts and retains top talent,

and fosters a shared sense of purpose.’

Strategic Workforce Planning % Proactive workforce planning with a DEIA lens
ensures that organizations can identify and
address future talent needs and skill gaps
inclusively, leveraging diverse candidate pools

and promoting equitable opportunities.’

Change Management % Equipping employees and leaders to handle
rapid transformations—including shifts in work
models, new technologies, and evolving DEIA
strategies—with resilience, clear
communication, and training is vital for
successful DEIA implementation amidst

political and market shifts.?!

HR Technology 22 Investing in advanced HR technology for
automation, personalized employee
experiences, and data-driven decision-making
directly supports DEIA through bias mitigation
in hiring, sentiment analysis, accessibility
features, and robust measurement of DEIA

10
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outcomes.'?

The DEIA Job Market in 2025: Navigating a Complex Environment

The DEIA job market in June 2025 is undergoing significant shifts, largely influenced
by the evolving political and legal landscape, as well as changing corporate
strategies.

Impact of Political and Legal Backlash on DEIA Roles

The re-election of President Trump in 2024 and his subsequent executive orders in
January 2025, aimed at eliminating DEI in the federal government and scrutinizing
“illegal" corporate DEI programs, have dramatically reshaped the DEIA job market.®
This political climate has led to what some describe as a "silent retreat” from explicit
DEIA roles.* Data analysis by Revelio Labs indicates that over 2,600 jobs with
"diversity" or "DEI" in their titles or descriptions have been eliminated since early
2023, with an additional 270 jobs cut since January 2025." Major companies like
Meta, Amazon, McDonald's, and Target have publicly reduced or restructured their
DEl efforts, often citing policy shifts, legal challenges, or the completion of
"roadmaps".’

The legal landscape has become increasingly ambiguous, with judicial decisions
guestioning the legality of affirmative action and identity-based programming,
forcing organizations to revise their policies.? Federal contractors, in particular, face
potential False Claims Act liability for programs deemed "illegal DEI".®

Shifting Terminology and Focus

In response to the backlash, many organizations are rebranding or reassigning DEIA
work under less contentious titles such as "People and Culture," "Wellbeing," "social
impact," or "culture".* Gartner predicts a strategic shift from focusing on
“representation and underrepresented talent" to "prioritizing inclusion and belonging
as the foundation of success," with diversity being viewed as a "natural outcome"
rather than the central objective.? This includes a move from "diverse quotas" to
"equitable hiring practices based on merit" , aligning with the Trump administration's
emphasis on "MEI" (merit, excellence, and intelligence) over DEIA.™

Demand for DEIA-Related Skills vs. Dedicated Roles

11
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While explicit DEIA job titles are declining, the underlying need for inclusive
competencies across HR and leadership functions remains strong.® However, Revelio
Labs data suggests that companies are reducing dedicated DEIA roles rather than
simply reassigning them under different keywords, and even demand for "belonging,"
"social impact," or "culture" roles has fallen significantly since 2022." Executive
recruiters confirm a slowdown in demand for Chief Diversity Officers and other top
DEIA executives.' Despite the reduction in specialized roles, nearly one-third of HR
leaders still intend to leverage DEIA strategy to improve employee experience and
retain talent in the coming year.™

The current environment highlights a "compliance vs. commitment" dilemma driving
DEIA job market shifts. The observed decline in explicit DEIA roles is directly
attributed to the severe political and legal pressures.® This suggests that a segment
of organizations, particularly those with federal contracts or high public visibility, are
prioritizing legal compliance and risk mitigation over overt, potentially litigious, DEIA
commitments. However, a contrasting trend exists where other companies (e.g.,
Apple, Costco, Cisco, JPMorgan Chase, Disney) are maintaining or even
strengthening their commitment, driven by internal values, persistent employee
expectations, and a clear recognition of the long-term business case for DEIA.? The
job market for DEIA professionals appears to be bifurcating: there may be a sustained
or even increased demand for roles focused on compliance (e.g., auditing, legal
alignment of HR policies), while roles focused on transformative cultural change
under the explicit "DEI" banner are shrinking. These latter responsibilities are likely
being absorbed into broader HR functions or rebranded to "inclusion/belonging” roles
that are less legally contentious. This creates a critical talent gap where specialized
DEIA expertise, built over years, is being lost or diluted, even as the fundamental need
for inclusive practices persists across organizations.*

Talent Attraction and Retention in a Politicized Landscape

Organizations that scale back their DEIA efforts risk losing top talent to competitors
who remain committed to fostering inclusive workplaces.”® Employee surveys
consistently show that a significant majority (nearly 80%) continue to prioritize
inclusive workplaces.* Companies like Apple, Costco, and Cisco are steadfastly
defending their DEIA programs, recognizing their intrinsic business value and strong
shareholder support.?> Notably, over 98% of Costco shareholders rejected an anti-DElI
proposal in January 2025.% Proactive and transparent communication about any
changes in DEIA programming is crucial to maintain employee trust and prevent
misinterpretation, especially as employees from underrepresented groups report
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growing anxiety amidst policy rollbacks.”

The widespread trend of rebranding DEIA initiatives to "belonging,” “culture," or
"social impact" is presented as a strategic response to political backlash. However,
one must consider the risk of “inclusion illusion" if rebranding occurs without
substance. Snippet ** explicitly warns against an “Inclusion Illusion,” where inclusion
becomes superficial and favors only those who align ideologically or culturally with
the majority. Furthermore “ highlights the risk of "dilution—or abandonment—of
targeted strategies and accountability measures" when dedicated DEIA professionals
are removed. If rebranding is merely semantic without genuine, sustained effort to
embed inclusion structurally (as advocated by °), it could lead to employee cynicism,
lower morale, and increased turnover, effectively undermining the very goals it
purports to uphold.” This underscores that HR leaders must ensure “inclusion-by-
default" is truly systemic and deeply embedded in organizational practices and
culture, rather than just a new label for superficial or performative efforts.
Authenticity and substance are paramount to avoid damaging employee trust and
commitment.

Conclusion: Juneteenth, Belonging, and the Strategic
Imperative for Sustainable DEIA

As of June 2025, the DEIA landscape continues to shift beneath the weight of cultural
tensions, legal scrutiny, and institutional fatigue. Yet, even amid declining formal roles
and increased external pressure, the foundational values of diversity, equity,
inclusion, and accessibility remain central to organizational relevance and resilience.

The celebration of Juneteenth offers a timely lens through which to assess the
maturity and authenticity of DEIA strategy. No longer simply an affinity group
observance, Juneteenth has emerged as a cultural barometer—a visible marker of
how deeply belonging is embedded in the fabric of an organization. When
approached intentionally, commemorations like Juneteenth can catalyze deeper
employee engagement, well-being, and productivity—clear indicators of strategic
success.

Forward-leaning organizations are integrating belonging into the core of their
operations: fostering psychologically safe work environments, equipping leaders with
inclusive leadership capabilities, and embedding equity across decision-making
ecosystems. In this evolved landscape, DEIA is not a side initiative, but a business
imperative.

The future belongs to organizations that prioritize people as their greatest asset—
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investing in systems that honor culture, encourage transparency, and uplift human
potential. By combining storytelling with data, compliance with compassion, and
commemoration with strategy, they will not only survive but lead in an increasingly
complex, interconnected world.

The enduring value of DEIA lives in its ability to move beyond labels—showing up in
moments of cultural truth, like Juneteenth, and in the everyday experiences that
empower people to thrive.
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